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ol = UEF FAh: As APAA AFet Az
a3, Q=74 T HE AldE A= AdAEAR]
A Aol A B - Hh A ASE
S 338t (Dorsey, 2017; § 29383). A4 &l
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A Y-S A% 18 Ho] A oR uEE o
of ANk Afaru} A o7 Q1% T2 2| Ao 7} o
Fil A A Ao R B W 187K
of 23& gFojokdith(Kim, 2013)
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& Lee, 2005; Lee, 2003; Lee & Park, 2002).

AR R 3 3l d 2 AF(Panel Study of Workers'
Compensation Insurance; PSWCI) oA AkAj| o ok54
F 4 FQE 32 wEsle] AQ57] el wet 18
AeE dRIPS o dHFEAR 6958 & 4187
(60.10%), AF A= 6427 F 2247 (34.90%) 0=
AAGEA7 1825 0] =t Korea Workers’
compensation and Welfare Service, 2018). 4244
A7F A = E A TEAEHA S Folwthe Aol A
AFEAE A4 AR E 19d 497} itk
ARSI, B AEo] AAEAEES =017 fI8l
o]Fojxt(Kang et al., 2006; Cho, 2003; Lee,
2007; Park & Ahn, 2006). 1 A7} o], e, Q.oF
717F, 7459 5 i1 wEo R WE ¢ gl F
= AAA - A A e s A B FAE
£ 7gzste] A E AR A1) viA A 1ol &
st Bt (Lee & Park, 2007; Ryu & Kim,
2009).
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(Donders, Roskes, & van der Gulden, 2007; Lerner,
Amick, Malspeis, & Rogers, 2000; van Amelsvoort,

Kant, Beurskens, Schréer, & Swaen, 2002).
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Workers with
work-related
injury
(n=2,000)

Self-employment (n=67)

Unemployment (n=145)

Unpaid family labor (n=8)

Mo economic activity (n=443)

Return to work

(n=1,337)
— = Y —
Demographic Work related Rehabilitation Work station
variables fnjury service variables
variables variables
2013 JOb(ang%';[)'on Ree(r::g!;ifzr?ent Factors affecting type of return-to-work
_______________ -
1
1
1
1
1
1
1
1
1
1
|
v
Maintainin: Maintaining
2016 employmeﬁt employment failed €= Factors affecting maintaining employment
(n=418) (n=152)

Figure 1. Flow Diagram Representing Enrollment, Variable, Allocation, Procedures, and Analysis for Both Group

Table 1. Definitions of Dependent and Independent Variables

Type of return to work®
Maintaining employment?®

O=Reemployment, 1=Job retention
O=Maintaining employment failed, 1=Maintaining employment

Demographic variables”

Gender O=Female, 1=Male

Age 1=<29, 2=30~39, 3=40~49, 4=50~59, 5==60
Marriage O=Unmarried, 1=Married

Education 1=<Middle school, 2==>High school

Work related injury variables®

Medical care period(mo)

Disability grade

Ability to work capacity

Pain frequency

1=1~6, 2=7~12, 3==13
1=1~7, 2=8~14 or no disability
1=Very poor, 2=Poor, 3=Fair, 4=Good, 5=Very good
1=Never, 2=Sometimes, 3=0ften, 4=Always

Rehabilitation service variables

b

Rehabilitation service

Return to work counselling and guidance

0=No, 1=Yes
0=No, 1=Yes

Work station variables”

Employment period (mo)

Maintenance of relation with employer
Provided convenience during recovery
Number of workers

Working status

1=<6, 2=6~11, 3=12~23, 4=24~59, 5==60
0=No, 1=Yes
0=No, 1=Yes
1=<29, 2=30~99, 3==100
O=Temporary, 1=Regular

aDependent variables, "Independent variables
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Table 2. Characteristics of Return—to—Work Participants (N=1337)
Type of return q
Variable Category Total N to work J(I;i 2 (D
JR® RE*
Demographic variables
Gender Male 1152 587 565 51.00 3.519
Female 185 108 77 58.40 (.061)
Age <29 70 33 37 47.10
30~39 228 142 86 62.30 51 859"
40~49 389 217 172 55.80 (.0.00**)
50~59 473 228 245 48.20
=60 177 75 102 42.40
Marriage Yes 978 531 447 54.30 7.8032
No 359 164 195 45.70 (.005™)
Education <Middle school 455 191 264 42.00 27 6552
>High school 882 504 378 57.10 (.000™)
Work related injury variables
Medical care 1~6 858 472 386 55.00 .
period (mo) 7~12 396 182 214 46.00 ?'011301*)
>13 83 41 42 49.40
Disability grade 1~7 36 26 10 72.20 6.0722
8~14 or no disability 1301 669 632 51.40 (014"
Ability to work Very poor 46 20 26 43.50
capacity Poor 121 55 66 45.50
Fair 79 36 43 45.60 5753°
(.218)
Good 434 233 201 53.70
Very good 657 351 306 53.40
Pain frequency Never 242 153 89 63.20
Sometimes 802 432 370 53.90 43.577°
Often 173 75 98 43.40 (.000™)
Always 120 35 85 29.20
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Table 2. Characteristics of Return—to—Work Participants(cont.) (N=1337)
Type of return 4
Variable Category Total N to work JRR 2 (p
JRP RE* o
Rehabilitation service variables
Rehabilitation Yes 720 390 330 54.20 2.983%
service No 617 305 312 49.40 (.084)
Counselling and Yes 278 159 119 57.20 3.8207?
guidance No 1059 536 523 50.60 (.051)
Work station variables
Employment <6 658 196 462 29.80
period (mo) 6~11 141 74 67 5250
12~23 120 75 45 62.50 (.O(.)O**)
24~59 167 121 46 72.50
=60 251 229 22 91.20
Maintenance of Yes 919 618 301 67.20 274.4132
relation No 418 77 341 1840 (000"
Provided Yes 395 281 114 71.10 82.430°
convenience No 949 414 598 43.90 (000™)
Number of <29 955 429 526 44.90
workers 30~99 225 140 85 62.20 Z%§84)
>100 157 126 31 80.30 ‘
Working status Regular 820 570 250 82.00 261.0772
Temporary 517 125 392 24.20 (.000™)

"p<.05, "p<.01

aTested by Pearson chi—square, "JR: Job Retention, ‘RE: Reemployment, “JRR: Job Retention Ratio
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Table 3. Factors Affecting Type of Return—to—Work

Factor Sig. OR(95% CI)
Demographic variables
Gender (1=Male) —.038 .851 962(.645 — 1.437)
Age(1=<29) .296 1.088(.928 — 1.276)
Marriage (1=Yes) .801 1.044 (748 — 1.457)
Education(1=<middle school) .938 1.014 (715 — 1.438)

Work related injury variables

Medical care period(1=1~6) -.219 .086 .804(.626 — 1.032)

Disability grade (1=8~14 or no disability) —1.053 .034 .349(.132 — .924)

Ability to work capacity (1=poor) -.079 .236 924 (811 — 1.053)

Pain frequency (1=never) —.242 .009 785(.655 — .941)
Rehabilitation service variables

Rehabilitation service(l=yes) —-.380 .014 684 (504 — .927)

Counselling and guidance (1=yes) -.025 .887 .975(.686 — 1.386)

Work station variables

Employment period(1=<6) .000 1.619(1.457 — 1.798)
Maintenance of relation(1=yes) 1.808 .000 6.097(4.359 — 8.529)
Provided convenience (1=yes) .001 1.758(1.275 — 2.424)
Number of workers(1=<29) .000 1.562(1.239 — 1.970)

Working status(1=regular) .000 2.373(1.709 — 3.296)

Hosmer and Lemeshow test .216

—2LL 1233.843
Nagelkerke R° 493
CI: Confidence Intervals, OR: Odds Ratios
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Table 4. Characteristics of job Retention Participants (N=570)

Success or
Variable Category Total N failure of ME® MER¢? x (D
Sucess Failure
Demographic variables
Gender Male 482 363 119 75.3 6.245"
Female 88 55 33 62.5 (0129
Age <29 31 17 14 54.8
30~39 105 82 23 78.1 .
40~49 176 135 41 76.7 9121
(.058)
50~59 195 142 53 72.8
>60 63 42 21 66.7
Marriage Yes 444 332 112 74.8 2.134%
No 126 86 40 68.3 (.144)
Education <Middle school 160 105 55 65.6 6.759°
>High school 410 313 97 76.3 (.009™)
Work related injury variables
Medical care 1~6 389 287 102 73.8 .
period (mo) 7~12 148 106 42 71.6 (Béi)%)
>13 33 25 8 75.8
Disability grade 1~7 18 14 4 77.8 .188P
8~14 or no disability 552 404 148 73.2 (.792)
Ability to work Very poor 19 14 5 73.7
capacity Poor 48 32 16 66.7 .
Fair 27 21 6 77.8 1.501
(.826)
Good 196 146 50 74.5
Very good 280 205 75 73.2
Pain frequency Never 119 91 28 76.5
Sometimes 363 266 97 73.3 4.272°
Often 61 39 22 63.9 (.253)
Always 27 22 5 81.5
Rehabilitation service variables
Rehabilitation Yes 312 227 85 72.8 A17
service No 258 191 67 74.0 (.732)
Counselling/ Yes 131 95 36 72.5 .058?
guidance No 439 323 116 73.6 (.810)
Work station variables
Employment <6 162 101 61 62.3
period (mo) 6~11 59 37 22 62.7 .
12~23 58 38 20 65.5 32'29%7.
(.000™)
24~59 96 74 22 77.1
>60 195 168 27 86.2
Maintenance of Yes 506 372 134 73.5 .078%
relation No 64 46 18 71.9 (779)
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Table 4. Characteristics of job Retention Participants(cont.) (N=570)

Success or
Variable Category Total N failure of ME® MER? x (D
Sucess Failure
Provided Yes 233 181 52 77.7 3.812¢
convenience No 337 237 100 70.3 (.051)
<29 354 249 105 70.3 ,
Number of workers 30~99 115 82 33 71.3 i%ggf;
>100 101 87 14 86.1 '

Working Regular 471 353 118 74.9 3.6112
status Temporary 99 65 34 65.7 (.057)

*p<.05, “p<.01
tested by Pearson chi—square, "tested by Fisher's exact, “ME: Maintaining Employment, ‘MER: Maintaining
Employment Ratio

Table 5. Factors Affecting Maintaining Employment

Factor B Sig. OR(95% CI)
Demographic variables
Gender (1=male) 576 .032 1.778(1.052 — 3.007)
Age(1=<29) .190 .120 1.209(.952 — 1.536)
Marriage (1=Yes) —.043 .867 .958(.582 — 1.578)
Education(1=<middle school) .530 .042 1.699(1.019 — 2.832)
Work related injury variables
Medical care period(1=1~6) -.207 .260 .813(.568 — 1.165)
Disability grade(1=8~14 or no disability) —.089 .887 9150269 — 3.107)
Ability to work capacity (1=poor) -.036 .698 .964(.804 — 1.158)
Pain frequency (1=never) —.051 718 951(.722 — 1.252)
Rehabilitation service variables
Rehabilitation service (1=yes) —.044 .844 957(619 — 1.479)
Counselling and guidance (1=yes) -.192 431 .825(.511 — 1.331)
Work station variables
Employment period(1=<6) 321 .000 1.379(1.203 — 1.580)
Maintenance of relation(1=Yes) .030 927 1.030(.549 — 1.932)
Provided convenience (1=Yes) .290 179 1.336(.876 — 2.038)
Number of workers(1=<29) 199 .180 1.220(.912 - 1.631)
Working status(1=Regular) -.303 .295 739(.420 - 1.301)
Hosmer and Lemeshow test .690
—2LL 615.066
Nagelkerke R&° 113

CI: Confidence Intervals, OR: Odds Ratios

o158 20199 A27H A2z 115



=
K

B AT Al T 4989 Fa4ol Z
4 243815} AR 3
O

Fhgel Wt AR A 5 ¢
2 MR 291% Helaha 4d ok A4 4R Z
A% AS tOE 1844 2912 Bohaid shelck
2REATG A2t AR PR A JFS
15 HPATES ATAN27} 223 7155 9]
A ) W] % B RO ofFolAok dirhi A

o5}t Jo, Lee, Song, & Park, 2015; Shin & Kim,
2015). o]% Lzlx}i:rqoﬂ :Lx%x%oL] z‘%o] 01041:4 7
< AR @]l W AT Q1S AlQlskarl Ak

Q9] Tl S-S 7] Wizl A

Au|o] BAlwr A ele Teiv Al AR U
A

o], ¥, Aehy, & me} 754 7 9 A5
Fesgo] ulg- o= 1 ZiQlupet A= tist 2po]
7} Act, o]gidt S tigk e glo] o E A B

29 AT A F B A4PRAY &
SPgEe B3] o] 3ol Fet A3l kgt
W Ao Az
AAEAES] ABANAT WE5T TS
7 gk ol AR 29F
Aol AL Jukt AP FHAAL F2 4
71 ol sk b Aol olgat 3
& 4, A9 AT A ADP) B
><1 55k S WIS Lee, 2015). B Aol
AGANAE e AAEATE A4 FRAA 77

]
Q1 AF Vet R FohRrt 2% FFsAo] v
;,6‘_

RAEAE FAEW) WEOR Aan. F
QoA AFAEA] AT 9 AN e )

WiEAs) aoed AF v 494
7 Fejoll w2 fel@ Aol7t ggiet. ol AZFE
Ahoh A4 219l AAZPE A DA AL A
A7VeRERE thE 2915o] 914 %*ﬁ%’% o e 2
the 212 ou|gih, ol9h e ARES B 449
A A WA - AAH e 98] 282 T

Sl 2R BA P AUl oh el thE gQlo] B3
Aoz Agahe e FAsAT
A48 el FL AL 2212 242 34
o ok o} 553} AL A7E A
2 S A FA AR, 2R S A

o] BF /‘P%‘W o ﬁdolﬁiﬁ‘r Z’%Vz} 7] E?’%
= AAA - GAA %’:Xﬂ% e SAde BER 5
mEAeke] A, ageke] AA Aol ﬂlﬂ
37} 2 ek, AH} T HeErkeke] gisrt oy
o] A #del Ego] Heloka ELO}OﬂE}(Detaﬂle
Haafkens, & van Dijk, 2003; Gowan & Strong,
2004; Post, Krol, & Groothoff, 2005). A}33 =&
QRloA 53] slatele] A fA4] o7 7P & el
O 7 2R3k AA e} YABINAL A B ARk}
o] £ WA= AYgEA whe Ttk e & T
UG, wEbA = o] A A A sk 7914
AAA - Al A et HFeks o] ohdet AR
o} AAlsto] Bt 7)Aol aL AR A Q] P el Au] A
(e}

2 7
g AT, 7, Bl ALt 9L Aoleh Tt 4

ARYE @ 2ol AR A SA 9 A &A Q) YA
Zo| P Qore AALSkaL A g Al Thak ALl Ee] )

A9 Be] olol e WA A4 A L
10

B Qo) 2R7Igke] A5E, TAHE S 48

HASE, AT AT A Ugo] YT, A
wEA 7 BESE AN RG] JFS A 29
Q)2 ZekshE, 7t 2 BAASE, BAd o] Fo
RUASE, AAFAL AFADTE A4 FR Aol
28 5T 5 Atk 7199 T 245 A
o] AL, B3 E e BobAv], AFAAFE A%
o okt

2ERE Wk AN FEIh AL A, W4
A A HIE B A1 Aol

116 Korean Journal of Occupational Therapy Vol. 27, No. 2, 2019



gAY Tk A3E IJTH(Byun, Lee, & Lee,
2004; Suk, 2009). I8+A 2 w5 T GIE A
TolA B AL S| BeT s AYRAY]
Tkl A vebkom, AHRA] FARRE ASTE0| =
S5 AYFA7IZ] AA e A wE 2to) A
o] 3tk (Lee, 2017). O 22| AAsA1o} T
Aol A AF W kel et AltshE Ao e

& st

¢
o] 7jQ1e

»
1o

&
Sy
o
=
>
i)
N,
i)
4
%0,
i
ful
N
o,
o
2
of
ok
© o
ko
)
30

AR 20 AT A9 B3} 2 AplAel
AAAAATE WRHGIA L A EA ] e AL
% AR RRAY A3 2L w7l ARl B
o that Q1= B Aol ojof AHAEA b
B olalol 37 0 LUHE AN S 7HE 4 GlES ARl
A% THE AAlste] AARA F AT W AT
25 FHHQ W PR Sk olg) e
FHATE] WS At

DEFAE] FE AL PRI T2 o gelurt
A1 22191 FAtske] A G} 2 245, 2]
2] A5E, A AL HEAAFE, AT A
B A9 Uge] 9l 1l Fol G W A Y
% Qlgith, W Q1 AR, A, AAFEAG
Aol G T QES AR Afele] vAlA

flo
o
EX
ol
ol

% = olA] Yloluk AR 9] ofulof
ARgie] B4} A1 9 QIAbERAY) Th 2
F ka0l 1814 Aol o HAso] ANSATIE

A <z gk meb] AX3RARAES A
7]?:1 X]'jﬂ 01]}‘15 &ZH},:_%Z]—S] ‘?"i’y\"jﬂ'ﬂ oﬂ EHEHH

NogX O WE ko
dob 2 e X o

WS M At Qo 71918 SRS BelE
AZe7) S AARR W W AEA o] Ao
@ Zloltt

sakg}e] B fA B, 2R7II0] 455, AR
Z7} Age B vhgo] YL5F, AEAUARE, AL

o 94489 DERAE DRIK] A5E, 257
2ol 5%, BAAFE FHH Ggo] Uitk A

A S0 W ol ARIA SHelr] A4 B E
glo] I ashs AlAsHH, o5 FHE] st Ay
T 9 AFFa o A 2 Ak Aol dist o3
o} o7 2 SRkE NS Y8l AHe wgy) g
A=A Hero] kg ojof & Zlojr}
References

Byun, Y. C, Lee, E. J., & Lee, K. C. (2004). A study
on factors affecting duration of job maintenance
of people with disabilities in Gyeonggi province
of Korea. Journal of Vocational Rehabilitation,
14(1), 105—-131.

Byun, Y. C.,, & Lee, J. S. (2005). A study on factors
affecting duration of job maintenance of people
with disabilities of Korea. Disability &
Employment, 15(1), 153—171.

Canadian Association of Occupational Therapists
(CAOT). (2015). CAOT position statement:
Occupational therapy and workplace health.

Retrieved from https://www.caot.ca/document/

o582 20199 A7 AM2E 117



3709/0%20—%200T%20and%20Workplace %
20Health.pdf

Cho, K. J. (2003). The determinants of job—
retention possibility of the workers with
disability resulting from on—the—job injuries
(Master’s thesis). Seoul National University,
Seoul, KR.

Detaille, S. I., Haafkens, J. A., & van Dijk, F. J.
(2003). What employees with rheumatoid
arthritis, diabetes mellitus and hearing loss
need to cope at work. Scandinavian Journal of
Work, Environment & Health, 29(2), 134—142.
doi:10.5271/sjweh.715

Donders, N. C., Roskes, K., & van der Gulden, J.
W. (2007). Fatigue, emotional exhaustion and
perceived health complaints associated with
work—related characteristics in employees
with and without chronic diseases. International
Archives of Occupational — Environmental
Health, 80(7), 577-587. doi:10.1007/s00420—
006—0168-6

Dorsey, J. (2017). Occupational therapy services
in facilitating work participation and performance.
American Journal of Occupational Therapy,
71(2), 1-13. doi:10.5014/ajot.2017. 716S05

Enforcement decree of the medical technicians act,
§ 29383 (2018).

Gowan, N., & Strong, S. (2004). The expanding
cause of occupational therapy. Retrieved from
http://www.otworks.ca/otworks_page.asp?pag
eid=745

Jo, S. J., Lee, S. W., Song, C. K., & Park, Y. J.
(2015). Rehabilitation services needs among
industrially injured workers and employers.
Journal of Vocational Rehabilitation, 25(1),
85—-103. doi:10.24226/jvr.2015.04.25.1.85

Kang, H. T., Im, H. J., Kim, Y. K., Ju, Y. S., Lee,
H P, Kim, J. M., & Kwon, Y. J. (2006).

Predictors of return to work and job retention

after work—related injury or illness. Annals of
Occupational and Environmental Medicine,
18(3), 221-231.

Kim, H. H., & Lee, Y. S. (2012). Exploring factors
affecting job maintenance for people with
disabilities — A systematic review. Disability &
Employment, 22(3), 155—182. doi:10.15707/
disem.2012.22.3.007

Kim, J. W. (2013). An analysis of the effect of
rehabilitation policy for the industrial accident
disabled on employment performance (Doctoral
dissertation). Seoul National University, Seoul,
KR.

Korea Workers’ Compensation and Welfare
Service. (2018). Panel study of worker’ s
compensation insurance. Retrieved from http://
www.kcomwel.or.kr/Researchinstitute/lay1/S1
T201C313/contents.do

Lee, H. Y. (2007). The effect of environmental and
psychological factors on period of job retention
and intention to retain the job for persons with
hearing impairments. Social Welfare Folicy, 28,
75—103.

Lee, J. H. (2015). Research on the factors affecting
the job satisfaction of industrially injured
workers with disabilities (Master’s thesis).
Seoul National University, Seoul, KR.

Lee, J. H. (2017). ‘Decent” Return—to—Work
(RTW): The relationship among individual,
segmented labor market, and RTW program.
Health and Social Welfare Review, 37(2),
389—422. doi:10.15709/hswr.2017.37.2.389

Lee, K. J. (2003). A study on the factors affecting
on the duration of job maintenance for people
with psychiatric disabilities. Disability &
Employment, 50, 21-51.

Lee, S. W., & Park, H. J. (2007). A study on the
return to work factors for industrially injured

workers. Journal of Vocational Rehabilitation,

118 Korean Journal of Occupational Therapy Vol. 27, No. 2, 2019



17(1), 69-99.

Lee, S. W., & Park, J. Y. (2002). A factors affecting
of job retention for the work with disability.
Journal of Vocational Rehabilitation, 12(2),
43-67.

Lerner, D. J., Amick, B. C., Malspeis, S., & Rogers,
W. (2000). A national survey of health—related
work limitations among employed persons in
the United States. Disability and Rehabilitation,
22(5), 225—232. doi:10.1080/096382800296791

Ministry of Employment and Labor. (2017). Zhe
2016 workers compensation annual report.
Retrieved from https://www.moel.go.kr/com
mon/downloadFile.do?file_seq=20171200648&
bbs_seq=20171200388&bbs_id=0P1007

Noh, D. H., Jo, E. J., Han, S. H., Kim, K. J., & Kam,
K. Y. (2017). The factors affecting job
retention for injured workers participating in
vocational rehabilitation program. Jowurnal of
Korean Society of Occupational Therapy,
25(4), 19-31. doi:10.14519/jksot.2017.25.4.02

Park, E. J. (2014). The job history of injured workers
after the injury. Korean Social Security Studies,
30(2), 191-220.

Park, S. K., & Ahn, C. M. (2006). Predictors of job

retention among worker’s compensation clients

in South Korea. Social Welfare Policy, 26(12),
177-194.

Post, M., Krol, B., & Groothoff, J. W. (2005).
Work—related determinants of return to work
of employees on long—term sickness absence.
Disability and Rehabilitation, 27(9), 481—488.
doi:10.1080/09638280400018601

Ryu, M. H., & Kim, S. Y. (2009). Predictor of return
To Work outcomes (RTW) in worker's compensation
beneficiary. Journal of Korean Social Welfare
Administration, 11(2), 161—184.

Shin, H. R., & Kim, M. 1. (2015). A study of the
relationship between rehabilitation services and
return—to—work: Analysis by propensity score
matching. Journal of Vocational Rehabilitation,
25(1), 105-129. doi:10.24226/jvr.2015.04.25.1.105

Suk, M. S. (2009). Analysis of affecting elements
to job retention of the disabled getting labor
wages. Journal of Disability and Welfare, 11,
243-276.

van Amelsvoort, L. G., Kant, 1. J., Beurskens. A.
J., Schroer, C. A., & Swaen, G. M. (2002). Fatigue
as a predictor of work disability. Occupational
and Environmental Medicine, 59(10), 712—713.
doi.org/10.1136/0em.59.10.712

o@Egx15838)A] 20199 A27H A2z 119



Abstract

sk

Factors Affecting the Type of Return-to-Work and Job Maintenance After
Work-Related Injury

Noh, Dong-Hee", M.S., O.T., Jo, Eun-Ju**, M.S., O.T., Cha, Yun-Jun***, B.H.Sc., O.T.,
Han, Seung-Hyup****, Ph.D., O.T., Kam, Kyung-Yoon*****, Ph.D., O.T.
“Workers' Compensation and Welfare Service Changwon Hospital, Manager
“Workers’ Compensation and Welfare Service Changwon Hospital, Assistant Manager
“*Dept. of Occupational Therapy, Graduate School of Inje University, Master's Course
“*Dept. of Occupational Therapy, Masan University, Professor
Dept. of Occupational Therapy, College of Healthcare Medical Science and Engineering, Inje University,

Professor

Objective: The aim of this study is to investigate factors that affect job retention and reemployment in injured
workers who returned to work and then analyze factors to maintain their job in job retention group.

Methods: We used 4 vears consecutive data from Panel Study of Worker’'s Compensation Insurance. The data were
collected from 2000 injured workers in termination of medical service from January to December 2012. The
samples were divided into job retention group(n=695) and reemployment group(n=642) on primary data and
confirmed the factors that affect the type of return—to—work. Additionally, we analyzed the factors influencing job
maintenance in the job retention group, which divided into the successful group(n=418) and the failure group
(n=152).

Results: Job retention was shown more in subjects who maintained good relations with a company and worked for

a long period, were a regular worker, were given any convenience from a company, worked in large company, and
had less pain. Moreover, the factors affecting job maintenance were ranked employment period, level of education,
and gender.

Conclusion: This study shows that job retention can lead job maintenance more efficiently than reemployment. The
main factor that affects job retention is workstation factor, and that affects job maintenance is the employment
period. We also suggest that institutional strategy related to workstation factor should be needed to make injured

workers maintain their job.

Key words: Job maintenance, Work related injury, Injured worker, Job retention, Reemployment
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