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Figure 1. Theoretical Models for the Turnover Intention of Occupational Therapists
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Table 1. Internal Consistency Reliability of Job—oriented Factors (N=385)
Item Internal
Variable + SD consistency References
number .
reliability
Professional Occupational Meyer Allen,
+
factors commitment 3 2:40 119 0.86 & Smith, (1993)
. Dik, Eldrige, & St
Calling ceremony 2 2.55 £ 1.01 0.50 ' lglzg()808) Steger
Sense of self—power 2 2.77 £ 0.88 0.75 Rosenberg (1979)
Organization  Distributive justice 3.19 £ 1.18 0.93 Price (1997)
factors Defined procedures 2 2.92 £ 1.15 0.83 Mcfarlin & Sweeney (1992)
P ti .
romotion 2 3.31 = 0.81 0.88 Price (1997)
opportunities
Job Job satisfaction 3 2.54 £ 1.01 0.88 Brayfield & Rothe (1951)
factors Organizational Porter, Steers
. 3 2.62 = 1.08 0.85 S ’
commitment Mowday, & Boulian (1974)
Turnover intention 2 2.88 + 1.13 0.90 Mobley (1982)
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m. 17 21 frola ko] JeHS ek, Aells st 4ol

(27), Aols gt A RIIE(23), 243} 9]

1. AR BAQ| YUHIN EN U= (35) AfelolM e fo5h o Adtido] vrebst
THTable 3).

AR wARS] 5439] A4 o4do] 293%8(76.0%), & olgfgt HHTE T Ad=UE(5=.39), AT
o] 92 (24.0%) 0.7 oido] el nlsl & vl&  AH(8=.25), ZAEA(B=14), W3 (p=15)=
S AA Yk, Fatfol= 27. 7042 Yebga L5713 Ao 25t ko] IFTAZ}F YERsiT o= 4]
o] B¢ & VIR Fato] 57.2670€, AA L7 PEUE, Aokt dage], 7187t w255
29 Bite] 36157042 vehdth, o] A9 By ARSI} Erhe A8 we) Eoh wa 2Eel (8
16.18(4dA] D) dow vepkal, Hapeie] 49 3 =.26), A2 (8=.30), Tx713] (B =23) = 4=
7 190.617M 02 YEpdt) daw=e] 9 4.05(F U= ol ko 13 AIE et HF: S50
b =) 2 U tH(Table 2). O] 75wl o7 ARE AR, 245 2

I QR13} WSl T AT o)AlS E3eo] F 374

2. AFNE 249 oAt Iy L QAAFVNEE(8=—13), ZHEYE(F=—173), &

3ol (8=-25)01%h. & ARUSE, 2HBIUE,

AR A5 SR BNFAED, SR o) ma s o geige] ol
3]9} AR o] ((23), wul7g o)l AAFg ) ((35) Abolg
Table 2. General Characteristics of Occupational Therapists (N=385)

Characteristics M + SD
Demographic variables Gender 0.24 + 0.43
Age (yr) 2770 £ 4.60
Education (yr) 16.18 + 1.21
Marriage 0.24 * 0.43
Occupational variables Working institution (mo) 0.35 * 0.48
Current tour (mo) 36.15 £ 47.40
The total tour (mo) 57.26 £ 6291
Employment type 1.39 + 0.55
Remuneration (million won) 190.61 £ 71.88
Table 3. Correlation of Factors Affecting Turnover Intention (N=385)
Variable Promoti'o.n Di§triputive Defined Sense of Calling
opportunities justice procedures self—power ceremony
Distributive justice 27
Defined procedures 23" .35™
Sense of self—power - - -
Calling ceremony - - - 27
Occupational commitment - - - 23" .35

*p<0.05, " p<0.01, **p<0.001
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2 AT TR AR ] TR E Goodness
of Fit Index (GFI), Adjusted Goodness of Fit Index
(AGFD), Comparative Fit Index (CFI), Incremental
Fit Index (IFDE AAsklth CFIg} AGFI= 2847
g5 vehd o, CFI9FIFIS 739 AIQE Bd3t 7| BH
< vlwsh=t AR o] BFE 0.9¢0 7T E B
g F3ert =& Ao ® gkEtt(Jeon, Moon, & Lee,
2006). & Aol 4= GFI(0.88), AGFI(0.84), CFI1(0.92),
IF1(0.92) B QoA At ow % $-3ert v
Eptth(Table 4).

npAERo 2 AA9es gdlsha, 7 3 291E
]_

A 2w AH9T 9 DTS H15uA

9(-18) £:0.% & FFAL vepir), wH BE >
A 9 g veplch & 2289, 239, B3
Qo). 5718, BT £255 o] M9 Fo] vih
& oIt

A BYE, ARUHE 23 4FIFo] 1000%,

APEUE, Aottt SX713], Eapg e, Lo

Table 4. Structural Equation Model Estimation Results (N=385)
Variable Job satisfaction Organizational commitment Turnover intention
B B B
Occupational commitment .39 - -
Calling ceremony .13 - -.25
Sense of self—power 25" - -
Distributive justice -.03 26" -
Defined procedures 147 .30 -
Promotion opportunities .15 .23 -
Job satisfaction - - -.13
Organizational commitment - - 73"
22 573.68 (df =171), p=.00
Model part matches GFI =.88, AGFI =.84, CFI =91, IFI =.92
AGFI: Adjusted Goodness of Fit Index, CFI: Com parative Fit Index, GFI: Goodness of Fit Index,
IFI: Incremental Fit Index
*p<0.05, *p<0.01, " p<0.001
Table 5. Path Analysis of Turnover Intention Factors (NV=385)
Variable Indirect impact Direct impact Full impact
8 8 8
Occupational commitment —.05 - -.05
Calling ceremony -.02 -.25 =27
Sense of self—power -.03 - -.03
Promotion opportunities -.19 - -.19
Defined procedures —.24 - —.24
Distributive justice -.18 - -.18
Organizational commitment - =73 -.73
Job satisfaction - -.13 -.13
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Abstract

Study on Turnover of Occupational Therapists Using
Price’s Causal Model of Turnover

Lee, Gee-Dae”, M. Sc., O.T,. Jeon, Byoung-Jin**, Ph.D., O.T
“Dept. of emergency medical service rehabilitation, Kangwon National University

“Dept. of occupational therapy, Kangwon National University

Objective: This study aimed to check the causality of occupational therapists' work orientation and turnover
intention.

Methods: Information was collected through surveys given to occupational therapists who are members of the
Korean Association of Occupational Therapists. The survey consisted of questions regarding their work
orientation. SPSS Version 18.0 was used for the technical statistics, and a reliability analysis on the collected data
and AMOS was also used to analyze the structural equation model and check the causal effects among their
profession, organizational structure, position, turnover factor, job satisfaction, organizational engagement, and
turnover intention.

Results: Occupational commitment (8=.39), self—authority (4=.25), procedural justice (8=.14) and opportunity of
promotion (8=.15) turned out to have a significant causal effect on their job satisfaction, whereas distributive
justice (8=.26), procedural justice (4=.30), and opportunity of promotion (8=.23) showed a meaningful causal
effect on their organizational commitment. In addition, the dependent variable (turnover intention) revealed a
significant causal effect on their job satisfaction (8=-.13), organizational commitment (5=-.73), and sense of
calling (f=-.25).

Conclusion: Price's model is expected to serve as a significant index to appropriately control the turnover rate by
preventing occupational therapists from changing jobs through an adjustment of Price's causal model of turnover
by estimating the turnover factors indicated from the job characteristics of the occupational therapists and adding
them into the model.

Key words: Occupational therapists, Turnover intention, Work orientation.
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