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sto}, 27 A oA 5ko] ) o] 7 ket 74|
e A= A2 APAE GdM ET, ey,
= %‘% Al Z}E AAZ FH = X}PJ ME}
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1= 2R 5AF =7 A ¢e] 919 5] (National Board
for Certification in Occupational Therapy; NBCOT) &
AR ZARRO] APAEE T flg Haghe] ofF
o] Z2F=A] Aol 28l APABAF =7 EE A,
A8, #e]$H(Dunn & Cada 1998). 1]=r2] 79 A=
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AAA| B SEATE AFTE 7] AFEY v
o Adshzdl ARgstaL Stk Wskehs AR A3
o] AAA5F o AdA TG ol A= Y+
Atz S8l 47141 AFiAs AAlska Aok (Dunn
& Cada 1998; NBCOT, 2004; NBCOT, 2008a; NBCOT,
2008b). AF-EAE A7 igte] shEag HAe
QIgt BEri 57 wjite] 2R Ak A714 0 Sy
Tato]| REIE| AL Qlrk AR tfeke] St WS
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2011; Canadian Association of Occupational Therapist,
2007). @A Mok 2R 5 Ayl 27
AAAEALE] 67H4] #A A2 (w7 JAE T ¢
37V, ARl @7k visk FEAD o wet A7)
A7F AR AL, AR s f9k AN T)EAE &
AR BALE] S AASH] S8l o] F8H A
(Canadian Association of Occupational Therapists,
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(enabling framework) ©.2 9go] 7|&g $39} n|=+
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5) MIAZAX 2 ALAY (World Federation of
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WFOT: _7£0E1I zl—cé];qe/\},] 5]/\ Oﬂa]:_LZE 3L 3]
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Table 1. Profile of Reference Group Members

Wom F7MG BIAL % EA 59 4] Fre
AR AEINRA ARAET) 58 (RIARAL AT
o 104 o A e 7 BALTAE 919 714
B AP BAE )3 WA 55 (AR

okl BN AYHEA AT FYe A4S uh

2) = HARBA B4 TF WY

(1) U AR ZAS By £ 2y

oA AEE =u9] AR EARS] AL 2 A,
T, o AgARAL 9%, vis AYABAF A5
e BEUR Seluet 4G BAEY] Feolge REd)
Stk 7t et X“%jilE'A} gk wAska felvet
AP 5] A A WA S weste] Agxlo] izt

PAFAL A7 b2 24T (Table 2).

() I TR A B4 A Eolo| BN A=
% R2

Roles Name C}lnlcal Areas of expertise
experience (yr)
Expert Kim 30 Occupational therapy for developmental condition
(Professor) Occupational therapy for neurological condition
Jung 26 Occupational therapy for geriatrics
Community—based occupational therapy
Jung 97 Occupational therapy for neurological condition
Occupational therapy for musculoskeletal condition
Occupational therapy evaluation
Lee 31 : T
Occupational therapy for geriatrics
Kang 18 Occupational therapy for mental health
Expert Oh 20 Occupational therapy for neurological condition

(Practicer)

Occupational therapy for musculoskeletal condition

Occupational therapy for neurological condition

Lee 25 Occupational therapy for musculoskeletal condition
Occupational therapy for developmental condition
Lee 20 Occupational therapy for neurological condition
Occupational therapy for musculoskeletal condition
Yuk 20 Occupational therapy for developmental condition
Lee 21 Occupational therapy for neurological condition
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of MUz HFsto] 2014 8 5U7HA] EA 0= A o] Bpstth(Kim, 2009).

& g AREE gtk A7 ARrgellis ) 2914 AE7F Ak Aol A BRdierE CVI 0.801819] &+
BAF AR Ao g B g Tlee] tiet 2 glo] SiHIAIBAL SRR Bt Zlow 1
7Ietelde Ak, ERtet. Stk vk ool it 71er oJ7io]

EF/delM AQAEAL Bt gl sl ik 9l 2 ARle] 4 Tk W2 1k st

EhrelA ek (1), ‘BhelA 82 ERHE), T 20144 89 209 ARV} 9ol A A% w=olaiieh,
S B e) 49 AER TAse 2AIgon, B

A B2 491, 29) 1 o5 AEA e 28 (3) ME7t /3L HA
= itk daks UEEdEAS4 (Content Validity A7k o3 WEEtd® A 58 5d A%A
Index; CVD) & ©o]-&afo] 2t &akel] tiste] 3517 4312 TAF 5T Qb il 2014 8€ 20 A7
23St 77F AAI2] 80% o143l CVI 0.80173%1 =3 AAaFS Fl 7IEgd T Ak U =2eith =
Table 2. Summary of the Draft of Essential Competency for Occupational Therapists
Unit 1. Unit 2. Unit 3. Unit 4. Unit 5. Unit 6. Unit 7.
Occupational Information  Intervention and  Occupational Professional Professional Professional
therapist attitude collect and goal service therapy process communications development and ethics
and practice setting implementation ~ management training (responsibility)
Element 1.1 2.1 3.1 4.1 5.1 6.1 7.1
Implement Implement Promote Awareness of Effective Continuously Security of
client—centered comprehensive occupational  importance and communication improving professional
approach evaluation  performance and value of with clients professional responsibility
participation occupation skills
1.2 2.2 3.2 4.2 5.2 6.2 7.2
Possess Interpret results Optimal Ensure efficiency Effective Practice clinical Consolidation of
evidence of based on intervention of occupational communication education professional
professional evidence strategies therapy for collaboration ethics
knowledge,
skills, and
attitude
1.3 2.3 3.3 4.3
Understand and Establish goals Improve Effort to improve
practice various based on results performance therapeutic
information based on contexts quality
related to
occupational
therapy
3.4
Utilize available
community
resources
3.5
Effective service
termination
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(Table 3). 770 D435 9] (unit), 207 24 (element),
7170 4371 (performance criteria) = 745 31T}

p

TE2H S AR BAF B ge] Qokus x4
3 tH(Table 2). FAU-E0 == g
(unit) 18] ‘1.2 AZ7H] A4, 71z, B, A9 B4
9} 1.3 AAX 7 BE AN o] vob o] SMudS
HHEICE w8 (unit) 39 3.2 AeeF e ‘A o] 7]nksl
o% ‘3.3 WFe SR T (unit) 7, AU
2’ Aol Adge'w, 7.1 MU= Aerow
7.2 w29 R Yo o w sl 70
2] (unit) o] W$-& ARy A9A8 AE7H] Hx
S} M, ARpy 9 B, FA 9 Aus A, =)
AAE Y #e, A7 JAkaE, A AL 9
WS, A AL R AT

25 o) AQIRIEA Rk A UE-S TS0
A Appendix 1). 24 (element) 3kl 3871

(performance criteria) = 7%1.°™ E&5 o = 9=

Table 3. Configuration Table of Korean Essential Competency Standards for Occupational Therapists

Unit (7 items)

Performance criteria

Element (20 items)

(71 items)
1. Occupational therapist 1.1 Implement client—centered approach 5
attitude and practice 1.2 Understand and practice various information related 3
to occupational therapy
1.3 Possess evidence of professional knowledge, skills, 5
and attitude

2. Information collect and 2.1 Implement comprehensive evaluation 6
goal setting 2.2 Interpret results based on evidence 3
2.3 Establish goals based on evaluation results 5

3. Interventions and service 3.1 Promote occupational performance and participation 2
implementation 3.2 Evidence—based intervention strategies 9
3.3 Improve performance based on environment 2

3.4 Utilize community resources 2

3.5 Effective service termination 3

4. Occupational therapy 4.1 Awareness of importance and value of occupation 3
process management 4.2 Ensure efficiency of occupational therapy 3
4.3 Effort to improve therapeutic quality 2

5. Professional 5.1 Effective communication with clients 3
communications 5.2 Effective communication for collaboration 5

6. Professional development 6.1 Continuously improving professional skills 3
and training 6.2 Practice clinical education 2
7. Professional ethics and 7.1 Professional responsibility 3
responsibility 7.2 Professional ethics 2
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A7 &, ANk 2 e Sdol tiF sk ek
oje]gh v e & HHEstal B s FAAE
o] 7] g AAA = YEE LTI ZoR A
A® A7 (World Health Organization; WHO) 9] 7
= AR (M aE, A ee, s, WEkAS
A5A, QA 9 E3late] EF, BHEY)), # Y
= 4 5770 34 24, A9le] a3A AL
, EUH S31 9 ), 2o A= (e =
N A W 24 A gk, 17 AEAFEA]
WHO2 914 ZAelsl7]) 37115 AAlstar slck AlAIZ
JAEAAE ] Aol 3, S5, Ay, v= 9
T8 =7t AYPA 8 I 7S FE st WFOT
sl=ollAl Ausks 2UAAAEALY] Ha R
3kl QTHWFOT, 2008). H4 AgEF2]
AR ZAGASALEA ] A 9 A E <l
o] g A9, ALY L D A& F 2 ATE T
sto] =EE = AR EAF =] FAMe] =
o} o] 2A el AAA AA R 152 S5
ke ZQJA| SAL SA o] mEE AL Sl A9A]
SO I} AA) QbellA  ouE A dvkal & ¢
[e)

A2 Zo]tH(WFOT, 2008).
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APABAF A5 Gojo] HA s 9 AlEskE
A= E whsto] tfste] wEabge Akel$hE 2] miste} Wl
e 2 Ao o5 we A Eakar Qlek o] = ¢
af A AE maAoR FAsh] Qs Aes i
A7 24 3 AABAPE HlEH 7 &k (Kim
& Lee, 2008). T3t thete] w5y e AF5NE £
Watal Qlont A deld eqtEE e 2t
2 58S AldEta 975 SHH(Kim, 2009). o]e] &
ATE Fato] AYABAF =TS AIFERE
g o755 Wrdgh o=k 7INke] grtE AjHsforst
S Axsilth shARE o= AAA E WS
tjgte] mfo] AFFAle] WSO E R Zi0]
AR wf ehdgh o S1e) B7t s Aol
= A PRSI AR EAR] A 7]
%22 AYA 7 deFingo] EE2HY, 2 AU 5A
Al Q75 Haguss Mo R getug o] gy
539 SUE 9 =TS BEEAIEC] A E
thd 793 AAFFAl 9] QlFAlglo] 7kl Zlolct

FA G upe} o] 7)Ee] AA 7w A A
T 719 wEelA loju A4 (knowledge), 71
(skill), EHE(attitude)ﬂ E?}%% ek TN AF o

22 RS0l 4% F09 RAUUS EU SIS
o FaEEe Frislehe AAskd wEAYS S
7% Addsh= ulolt,

V.43 &

Jd

g5t ?l;f AR EAL B

EE9 853 AgREAE a-ra%k% 770 2]
(unit), 207} Bit(element), 7171 572871 (performance
criteria) = A= cE U821 SAC 2= 7|E A4
A FAFE] o] F7F 9 FAjol s o] WS w1
7WNE 3l B7EE AT B AR EAF RS
gato] AYA R AwrtEA e g A, 2A
e, A N Y ws, A & T 1S A
PAE Gl tha vlFo] vokld AE7F2A 9] B
T g 2ol g, ANk 3 wh] So] tfE: Al

2
et 4%

o_HJ

b

gk ¥ QAP Falel 4YA 2 wHo] A4 Ad 2
-

(skill), BjE (attitude) 7} e ‘= T4 ﬂr; o7
A3 Sl AAIARL FAIE REdste] =2 3
8-S Sdislels ApEskd nSHyS HE Al
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Abstract

Development of the Korean Occupational Therapist Essential Competency

Chang, Ki-Yeon®, Ph.D., O.T., Lee, Hyang-Sook**, Ph.D., O.T,.
Jung, Min-Ye***, Ph.D., 0.T., Jeon, Byoung-Jin****, Ph.D., O.T.,
Park, Su-Hyun*****, Ph.D., O.T., Woo, Hee-Soon******, Ph.D., O.T.,
Shim, Sun-Hwa*, M.P.H., O.T.

“Dept. of Occupational Therapy, Woosong University
“Dept. of Occupational Therapy, Daejeon Health Sciences College
“*Dept. of Occupational Therapy, College of Health Science, Yonsei University

sk

Dept. of Occupational Therapy, Kangwon National University

skl

Dept. of Occupational Therapy, Yeoju Institute of Technology

sk

Dept. of Occupational Therapy, College of Medicine, Wonkwang University

Objective : It is to suggest a define the essential competencies for an occupational therapist, as well as clearly
defining required tangible and intangible competencies.

Methods : A comprehensive analysis of relevent data (related to occupational therapy competencies), and a draft
for Korean occupational therapy essential competencies was drawn up with the acquired and derived results. With
an invited group of experts of the field and related professionals, through a workshop setting, modifications and
alterations were made.

Results : The final draft consisted of the essential competencies for occupational therapy in Korea, divided into 7
units, 20 elements, and 71 performance criteria. Using the characteristics in the information, if occupational
therapy competency evaluation is limited, and only being evaluated through education and national licensing exam,
then core occupational therapy competencies should be evaluated through occupational therapist professional
attitude, practice, occupational process management, professional development and education, and responsibility
and ethics, with the weaker components being attitude, responsibility and ethics, and the representative aspect
being overall process management.

Conclusion : A suggestion to establish differentiated curriculums to maximize student’s performance abilities is
being made, using the research as a way to introduce educational programs to the shift toward practice centered
curriculums.

Key words : Occupational therapy, Occupational therapist educations, Required competencies
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Appendix 1. Korean Essential Competency Standards for Occupational Therapists

Unit Element and Performance Criteria

1. Element 1.1 Zg}o|dE FHAALH A8
AAA 5 | Performance criteria
A7 E | 1.1.1 E8eldEY 714, A, 3%, 9E 2 d2E EFS
Tol A [1.1.2 Sfo|AES) Seo|dE /&S 283 Ay nE AMFES vEst)
1.1.3. FHOIAEE E# A 9AL3] (community) 9F AF8]4] 8174 (social context) ol Tl o]af| gk,
1.1.4 Zgpo]AdEQS] FA4A AAE A8t WA It (rapport, partnership, therapeutic alliance)
1.1.5 EgolAES] o], A, ARSIAAA A$, AF, 3}, Fell 5ol A glo] 553HA digttt

Element 1.2 ZA5 & AW Jro] mpol 1l A

Performance criteria

1.2.1 #AgAsst #hE HE Y 3E gefstar E7sit)

1.2.2 B3 A4, AL8l2, R4, HA olfrE mpotetal A gAkel Seto|AEA X = FEE 117
st}

1.2.3 AR5} #E § ko] AsAe-S Q1AskaL A gt

Element 1.3 A&7H A2, 7%, HE, <A B4
Performance criteria
1.3.1 AA 7 Ay} A
1.3.2 ZEfol|AES] 173 Ao
1.3.3 S¢ldES]
1.3.4 AR E F3s}
1.3.5 S8l AES]

i
ul
o2
o DL St
o
rhu
1o
it
o
A
B
ofr
o,
&
X
ofo
rot,
v

2. Element 2.1 53221 37} Ay
ARZTA | Performance criteria

ul 2.1.1 F|AES] Foste] JRE it
B34 |2.1.2 AAAA FElolAdE T HIE AFste] Al
2.1.3 B7h= Al gAsE] A L-gitt
2.1.4 EpolAES] A3, ok, 71, ¢
2.1.5 Fgsdy) #EE £3Q9, W e0ls ghelsi)
216 FeolAEs] ALRH, Beld, w51, ARH, A, A0d 3 58 wejw

2
Fly
Ho,

Element 2.2 Al 74kst A}o] &4

Performance criteria

2.2.1 A3 WA Abal(critical thinking) & £3to] Au}S a4 sh},

2.2.2 BVt Aivhd ddd QA FE2& A Aol Rk g

2.2.3 Fetgt JH, A3E STo|IE 9 Suo|dES} #HE Al FHAow Fisit

Element 2.3 37Fd 3] 7|4k o Hx o] 4

Performance criteria

2.3.1 Eo|AES] #7 (context) I ATAE 1T HEE FHICL
2.3.2 TR Blel 7|k sto] %

2.3.3 E737F533 AP @
2.3.4 Al A EEe} o
2.3.5 ZA| AZAn| 28] F3A

o
=5}
e
4
L)
e
fuj
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Appendix 1. Korean Essential Competency Standards for Occupational Therapists (Cont.)

Unit Element and Performance Criteria
3. Element 3.1 #53) 2 Fojo] 3
ZA 4 |Performance criteria
Az 1321 FEOAES} e BE AFRCORS, B3 §)& AE5F S 23t
A3 13.2.2 AlFE SAl gig SetolAES} %E}O]OJ_E HHAJN K, B3 5) 9 875 gotsta A8
ol5 HHdith
Element 3.2 <Al 7|9k 8 SAd ek} vy
Performance criteria
3.2.1 FepolAES] AAEEE whdste] A WS et
3.2.2 SEfolAES} ﬂa‘rolod‘f HAJZOMA A52 FA ave} JIS oA xIrt
3.2.3 FTpolRlE o AATH TS A7) A Ak s R
3.2.4 53 A, ‘%“} Azt YA 24, QA GakaE 9 AL s SIS A8 A AEks AR
3.25 AYEA S T3l &8 e ALY 4, A, wA A= 89tk
3.2.6 /M4, E84, Absl A, 314, A|7HY S-S 12d 31 2912 Hujglst We 29l A AsHA
L 43813
3.2.7 A A FAE fst] HEuTe] A%, 48, $H 9 wSS AAST
3.2.8 SEplAES] AQ]Fdq 3 Fol 5 fsto] aibAl w () S 283tk
3.2.9 FepolAEL] Wslsh= A AHA R RUEY sto] TAASS 14, HE, WAt
Element 3.3 $74S& n#{sh 34y 3
Performance criteria
3.3.1 FefolAES] AALS widste] 54 SAE At 283t
3.3.2 FTfolAE A AL HelA ou] ola BA ol A4S ATt
Element 3.4 A 9A}s] €19 &4
341 T8 P53 ANE A4, A4, AHAS Seldt
3.4.2 T8 7Pse A8 A, A, A AE SToldES} AN
Element 3.5 &349l Mu|~ 4
Performance criteria
3.5.1 FA Azt 9l AF el 7k o] M|l FAE A gt}
3.5.2 Mu|Ae) FAL AAALE] B4, B 71 95, B 99 AeTt EE £2e
3.5.3 AulA FAL FEto|QIE, FefolAE Il Hivt 9 Folste] Ayt
Z,LﬁiiEer Element 4.1 4919] /- F:24 14
=71 | Performance criteria
A 2]

4.1.1. AJAZIG el 2919] 7HA 9} T Ao HHYH A sttt
4.1.2 AR, 2, Hole) Te4E& STeIAEAA 44
4.1.3 Aol —g_a}o]olj_e_,] A, S0, A7t

Element 4.2 94X 89 34 &x

Performance criteria

4.2.1 A5FA 9 A Mu)zef st g3 2 A Gl digh gsuls FE

4.2.2 N8R 949, Y, A, AGA 5l g 7t 55 efste] ANk AR5 g Frksith
4.2.3 AAA 5 dejriglel 719k sto] FAE A4, Ve, BrPEHE ARESRiEA] gt

4.3.1. &%, Axak, Ao gk Avd y8-S T3 s

4.3.2 A5Gl tigt vE4 HEES B8 X854 4 s TR

gstRel x| 283 2] 201549 #1234 A4E:E 15



Appendix 1. Korean Essential Competency Standards for Occupational Therapists (Cont.)

Unit Element and Performance Criteria
5. Element 5.1 Z2fo|dESL] g314 JAlAa%
A7 | Performance criteria
AT [ 511, SEfelAES] JIQ1IA, AR, E3HA, FaA, A S aEste] AFetal AdsHA apa st
5.1.2. SOl ES] AL HAIE dRlstal AAT Jikas WS EAgth
5.1.3. st YR ARE ddsta oldlsty] A At

Element 5.2 @&l 7|5k st
Performance criteria
5.2.1. T8, B Ef 2of AErte] gAs FEsta A540% wieth
5.2.2. st RO A ofslE Hdl 71 dlellA TEE= &olE AMESith
5.2.3. TheFst (A, A3}, olWlY, SNS 5) S B3l 5402 AATF S

5.2.4. BRE] ¥, A, A%, ATl o] MR BEs} ERA L AHS F5ei)
5.2.5.

IARg) T HEAFY B3 o ok,

HAE7H Jrkas

Element 6.1 #X|&42l M5y &4

4 3 | Performance criteria
W5 |6.1.1. AEAR AA I Vs ] S8 ASH R mEdith
6.1.2. MEE A52 FR} A& vEAoR F55ta AH, Ffeitk
6.1.3. A412) oleke] et B W weke 98] A%How L
Element 6.2 937 w52 A4
Performance criteria
6.2.1. ZARAAR o], Jd ¥ Ve AdE FET G S B Rt S A g
6.2.2. 7% WEY, 73 U RS Fa 2YARA QRAFE TG
7. Element 7.1 A&l 0 29 A9
A3} | Performance criteria
Ad&E | 7.1.1. ZEOIAENA A 5ol st TR JRE Ay, A5E AFE AHE T
7.1.2. AR Aol QlolA PAEAl (A, A8, e, AFeade, 71EAD SHAHA
SE westa S Has A
7.1.3. AE A S ol vk Aol sl A gt

Element 7.2 A&A{Q1C 2 A9 &u]o)2
Performance criteria

7.2.1. AAABAF -9} A€
7.2.2. ABAEA S A8 s8] Sl
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