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UHHan, Jung, Yoo, & Chung, 2008; Kwon, Roh,
Chang, Won, & Sim, 2007). o] ZFu=-2 Hojrry)
1, zzloﬂ ;Hs]- onL/\lo ZXIE?J—E_ %5\_;\]747 ] ;_qxc}
= U oA E SR g le, Sk o
Ao w2 oA ER AdE 7 otk oF s =
2 g o] A4S o= HEolt HEE Uk
Ao, o|Zef thgt AbAH 2 npA et dAE o] A%
t}. Lgbaria®} Siegel (1992) 2 0] &7} A A o]#] o
% olojd 7hsAdo] 7] Wil olA& AWk 7P
73Egt oSt sl 73 e o] H2 AlyfE
Ape] A, Tl e nlEEAE ek, w55
AZ1E AstAlZIH, 2] oulAef] A4S 7HE 4
CH(Shin, 1994).
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3. AEAe H =4

ARkA SAdo] whE o] A& Aol & #Alskr] 2l
Independent /—test2} One—way ANOVAE A58
t}. 3712 One—way ANOVA ZA3} F-2]3F WHazo| of
8l Scheffe AFEAALS AN SFYT) 3k Anka] EA
ojZ 9, AR 5‘331%‘?3-4 ”4474] Ase Sl
Pearson A#ATE A&l L, Hu|HTE
ZAAR %ﬂ‘ﬂ—‘%’ﬁ.g ol o] Ao =g} vl Ao
A Freletld S Afo] o] QIFFAIE F 3T
BE EARAE SPSS Version 21.0 o] €38k 1,
o+ .05% kth

1. 1 iR et

il
o0

AT A= o327} 4199 (74.3%) ©.7 HApRT
wokal, HAAHE 26,913,449, 20t (44.2%)
7} 7P T8 vl ARSI et e 3dAl gt £
AA7E 2997 (53.0%) 07 43A QAR Wk,
S5 oA EshE Ay A Ao 55 APt
2388 (42.2%), 71 9] 2989, B3, AlE Foll 7
s A7} 326%8 (57.8%) 01 Atk A AA] 2] 75
A&, 9F, A7) Aol ZRER= 27} 3127 (55.3%)

o1aL, 1 9] AL 2528 (44.7%) ©|0}. F 257
7+ 1~3 v)qto] 1747 (30.8%) 0.2 71 2 nl%
S AR T8 Y14 (73.9%) ©] Al \r wok
31, ¥399= 150~200%H v]gke] 61.8%% 245k
tH(Table 1).

2. OlIIOIE I |-_7F_ }_II%OI X—iE

3 ="

AT At o)Ak £3e 13.1£3.0801911,
AL 45.2£8.37019lom, 2AEYS 174F

3.5% 0]t (Table 2).
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3. EE S0l M O[H2=2| RO

(13.08) B} =3ka, 39971 1009k

~150%+Hg 1)

RH13.84) & Wl 71 52 o] A g Hlv B E

8711¢] Uta] E/de) ke o)A &2 AfolE FA st
Ay AHy Eaoe FAFCE FYsHATHp<.05)
(Table 3). AAWellA HAH(13.67) 2] oA 2|7} o=}

Table 1. General Characteristics of Participants

Folol olg A4
(13.87) 2 2008+
& 2ol 2 LERITH<.05).

~250%+H

A3 1007

~150%H] w]uk
|7k (12.0%8) A 2]

(N=564)

Characteristics Subjects (n) Percentage (%)
Gender Male 145 25.7
Female 419 74.2
Age 20~29 years 442 78.3
30~39 years 117 20.7
40~49 years 5 0.8
Education College graduation 299 53.0
University graduation 265 46.9
Type of work General & Rehabilitation hospital 238 42.2
Others 326 57.8
Location of work Seoul, Incheon & Gyeonggi 312 55.3
Others 252 44.6
Total period of work Less than 1 year 84 14.8
1~less than 3 years 174 30.8
3~less than 5 years 163 28.9
5~less than 10 years 133 23.5
10 years or more 10 1.7
Type of employment Permanent worker 417 73.9
Contract worker 147 26.0
Monthly payment Less than 1 million won 13 2.3
1~less than 1.5 million won 114 20.2
1.5~less than 2 million won 349 61.8
2~less than 2.5 million won 63 11.1
2.5~less than 3 million won 12 2.1
3 million won or more 13 2.3
Table 2. Level of Turnover Intention, Job Satisfaction and Organizational Commitment (N=564)
Area Total score M SD Maximum Minimum

Turnover intention 20 13.18 3.03 20 4

Job satisfaction 60 45.29 8.33 72 15

Organizational commitment 30 17.49 3.52 30 6
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V=-42 9 3 W59} FA 4 JEAE B

ArHp<.05). Z, o7k % W, ARUSY 24
ps

Q) FFl HE 1) e o]4E £FE nglth

QA thRte] ol g ool g vA 2ol sjef
37] Slal w BAjelA felat Aol nolE AP, 4

Fol, ANE, 2ABYS SYUSE Aol thE
5|
R

|
25.0%2 28-S B (F=.25), o] 3R
ARoZ FoaAtH(p<.01). o]HEE ARul=
A& Feol wet FoF TFE e FoE
WL (p<.01), ZAESE o] X s 7 %

5elow FRAHUTHTable 5).

Table 3. Difference of Turnover Intention by General Characteristics of Participants (N=564)
o Turnover intention
Characteristics
M £ SD D
Gender Male 13.64 * 3.17 03
Female 13.02 £ 2.97 '
Age 20~29 years 13.31 £ 3.04
30~39 years 12.70 £ 3.02 15
40~49 years 12.80 * 1.64
Education College graduation 13.01 £ 3.07 16
University graduation 13.36 £ 2.97
Type of work General & rehabilitation hospital 13.32 £ 2.93 34
Others 13.07 + 3.10 '
Location of work Seoul, Incheon & Gyeonggi 13.10 £ 3.07 48
Others 13.28 = 2.98 '
Total period of work Less than 1 year 13.70 £ 2.95
1~less than 3 years 13.28 £ 3.22
3~less than 5 years 13.08 £ 3.18 .28
5~less than 10 years 12.81 £ 2.64
10 years or more 13.60 £ 2.36
Type of employment Permanent worker 13.21 £ 3.03 70
Contract worker 13.10 = 3.03 '
Monthly payment Less than 1 million won 12.84 £ 3.38
1~less than 1.5 million won 13.83 £ 2.72
1.5~less than 2 million won 13.24 £ 3.04
2~less than 2.5 million won 12.03 £ 3.27 L0
2.5~less than 3 million won 11.83 £ 2.58
3 million won or more 13.07 £ 2.59
AR 83)A) 20149 #2248 A4E 43



Table 4. Correlation of Turnover Intention With General Characteristic, Job Satisfaction and Organizational Commitment

(N=564)
Turnover intention
Area - —
Pearson correlation coefficient (z)
General Age -.07
characteristic Total period of work -.07
Monthly payment —-.14
Job satisfaction —.42"
Organizational commitment —42"
.01
Table 5. Factors on Turnover Intention by Multiple Regression Analysis (N=564)
Variable B t Vil F
(constant) 23.01 -30.03"
Gender —.49 -.07 -1.93
Monthly pay -.19 -.05 —-1.41 .25 47.31"
Job satisfaction -.10 -.27 —6.60™
Organizational commitment —.24 -.28 —6.87"
“p<.01
V. o & Rake bl Ao Az Ea AgixaAte o
7FET B! ohd A9, QPG 5] 7)ol 27
2 ATE AYAAb olH o o] I v]A + 3 o] el 2Rl T4 W, ol B 5
Y& 2 Telste] ol AES HE £ G dee Aol BETIA: FA) islel ol v
olddety, B9 QA S 9T NxAns & A%E o oA At e BnEy
ARS] S1o) DA AL 015 Si) A Eaguh o] SIS ARG E9kE o R AlREn B 2 <
A9, AP0, AR FES BE RS Y T ANARA AFUH £ 45280150,

S b

fl

i i
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o3
L

T8t LA o B4 elM vl Fa

e v 22 e gk
S, 2 AN AR B o] A9 S 131

Mo, o= AYABARE 23 By st AL Al
T (EeARE dPdo® Fdst Feje] s s A3
o17-9] Ao} xpo]7} gk Hong(2014) &) AAtellA =
AbE HEF A H A FARRLY] o)A o E S 10.47]
0191, A3t ZFFAE ke 2 3 Byun(2009) 2] A
A= 10.3%2 UEbfo] AR5 o] 42wt A
Ao ¥ %2 F5Ys & 7 Arktong, 2014). &

QARAR] A% A Aol 343 FAeRe A
of glel, 24 Al ot o= A A 2A] ¢

olefa Ak A ARIARAIE o FUT AE
£ A8k Kwon(2005) o] A2 3o} fAfsiet. A3
Tl ko] AR 43,67, oA 42.2780]3tk
Bae (2012) = QAL 7HE AL 987 )AF 55 88 st
WOEA RO 2AEQ) 2FS ZABIAEY), 1 A=
19. 3%4 o7 B oq¥/] 0] 17, 4Z4EI:]— h:oh;]_ xl—?j
A8 BAH AR BIL o 7 agse) 2%, =
ARAL] G QIBARIA S BF 5] o]f7}
Z231917] witol] W A ES] 5o] LRt o
2t

A, A 54 ke o] o)l AjolE ol
A3} s} o] el e 723 AlolE B
(p<.05). HA = AR} Yrpel A9 o)A o w7}
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= oA T BRI o Eoke Ao Ay i
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A7} 7P =Sk By sl FARALeL Ajehy
o 9 28 AYARARE o Ao u
148 % Aol 5 Ao Ade & A9 A
B2 AR FAAE] - 100~1497H49] d5]
e A= 01}@&7} B Actel] wlsh w3k,
g e WIS 7 Sk
ok Al 8l Qo AYABAR= 110%H1~170
Rhe] g5 s Wi tdAE Y ol oot 7P =3k
TH(Hong, 2014; Kwon, 2012). W 2 Ao A=
1007+ vRte] Ao S WL Qe iAol 3¢ d+d

o

F

Hrp ke oA o9} w8 ARk, 2AES] L)
ACE YT o= 5o E W oAk 5 viEe]
‘dEdZ]“” 2O ol o] 5L Aal9] A9} 3
o disll REsstar, =49 EHHP of &t} A7to] =5 A

2ol 12
o= wﬂoa oleft AW} Lhghe Aow Az

T RAR BAE PO @ B 1Y AT
= 0] o] S zwem Jgel s

Kang, 2010). O]E} 2 @4’ S H %TQL %7} oldZ

WA 5 Qe $e%

o7 i kM(p<05) on] W2 A
EA= 1—t— o] 99} AJFdo] oSS ksl
v} 91tk (Bae, 2012; Hong, 2014; Hyun, 2010; Kang,
2010). 34 2EEe 553, ALY S, A2,
old T3 7L AA7} 0171 o] of = A AL}
%Ob‘]— OAFZ 0]/\] 11;]_ :fL -%]_O] ;(]_7]7]_ ULO

$zo% 2n
A5l heled 058 A A 299 A 4
78 e o] st 249 WS TH o B
W, A rRo] vow o] 4wt F/ksta, 2424
< A Aok(Er et al., 2004). ¥ =5dEe 4
ofek SRl B0 Gl AAA A B AR

TSk A ESo] Ak 4 9, ol AN w715
Wojrey o]zS WA = Qi A PR EA
1508 o= AFntESy) 24590 AaiAlE
AT ArollA] Tgt AAX| TAFY] AL 24 &
A =2 IS A8y, =2 AR A2l
o] A FL4=yuant ol e} $ix) ul FR ko] dAof &4
A9l Jaks v o7 A wol=d T 2
& 7o)t 59 th(Shim, Cha, & Oh, 2009).
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Abstract

A Study on Factors Affecting the Turnover Intention of Occupational Therapists
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Objective : This study aims to identify factors affecting the turnover intention of occupational therapists.

Methods : A survey of 33 questions in four areas was conducted by occupational therapists. A total of 564
questionnaires were analyzed. The differences of each variable based on the general characteristics of the
participants were analyzed. The correlation among the turnover intention, job satisfaction, and organizational
commitment was verified. In addition, the factors affecting the turnover intention were estimated through a
multiple regression analysis.

Results : The levels were 13.1 for turnover intention, 45.2 for job satisfaction, and 17.4 for organizational
commitment. The turnover intention showed significant differences based on the gender and monthly payment. The
turnover intention was correlated with monthly payment, job satisfaction, and organizational commitment.
Moreover, the turnover intention was affected by job satisfaction and organizational commitment.

Conclusion : To reduce the turnover intention, regular training, an educational program, and a new communication
system must be provided.
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