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Analyzing the research of occupational therapists and their job quality

1. The analysis of occupational therapist distribution chart from the data of Korean Associate of
Occupational Therapists
2. The job quality and diagnostic quality of potential candidates of the treatment through validity research

U

Establishing a definition of occupational therapy & its concept and the range of occupational therapist responsibilities

1. Construct specialist teams : Total of 10 specialists (5 task specialists and 5 content specialists)
2. Set up a definition of occupational therapy and the range of occupational therapist responsibilities through
evaluation of contents of non—Korean references and workshops, as well as specialist teams

U

Creating a description of occupational therapist job responsibilities

1. Take a job survey by category : Collect opinions from clinical specialists by category to compare any
difference in job descriptions between the year of 2000 and the present.

2. Write a first draft : Write the first draft of job description considering opinions of 27 various categorized
clinical occupational therapists who attended the first workshop.

3. Perform a first draft analysis : Survey the importance and performance frequency from 39 therapists
from each category.

4. Analyze the validity of the first draft by each specialist team : Verify the validity through a combination
of the validity figure (CVI 0.8 higher), task importance, and opinions from other specialists.

5. Have a second workshop : Determine the first job description based on the results from the first draft by
the specialist team and researchers.

6. Perform a second draft analysis (30 participants) and make a final decision on the first draft of the job
description that was submitted.

7. Perform a validity analysis as a whole (366 participants who have work experiences 3years or less) and
evaluate the results.

8. Make a final decision on the job description.

Figure 1. Research Procedures
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Table 1. Distribution of Occupational Therapists Working Area in Korea

etc. exclusion

Classification ]?2:)511;138% DISU;;Z;HIOH distribution

' (1=3,941)
General hospital, Rehabilitation hospital 2,982 57.0 75.7
Welfare center 231 4.4 5.9
Children daycare center 206 3.9 5.2
Private treatment institution 189 3.6 4.8
Nursing facilities, Senior citizen's home 147 2.8 3.7
School, Special education support center 100 1.9 2.5
Health center 46 0.9 1.2
Mental hospital 20 0.4 0.5
Disabled employment corporation, Assistive technology center 20 0.4 0.5
Etc. (unemployed, postgraduate student, professor) 1,292 24.7 -
Total 5,233 100 100
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Table 2. Distribution of Occupational Therapists Working Area in This Study

Working areas

Personnel (#n=358) Distribution (%)

Medical hospital (general hospital, rehabilitation hospital etc.) 272 76.0
Welfare center 12 3.4

Children daycare center 5 1.4

Private treatment institution 23 6.4

Nursing facilities, Senior citizen’'s home 7 2.0

School, Special education support center 22 6.2

Center for dementia 6 1.7

Health center 3 0.9

etc. (assistive technology center) 8 2.0

Total 358 100
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e A= SPSSE) the-3-H (multiple response)
HES o]gste] MIEitAe AAEIGlt ddakze] &
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A5, ARSI A A R, wE A R, A
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RIERE ¥E5(29.3%), 933 HE3(18.8%), A+
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& HEFR] G ZAF AR AR BAL 3667 S
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LEA7 - A BRE B FH(22.2%), =
A9 (18.5%), ¥aT) 13(14 2%), ’JsHA] Ae(10.5%)
Z(_I
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4

A(17.3%), 7223l (12.0%) 0.2 LFERoH,
HH-SH| &2 W] 272 Seo|dES 8] X514

AN ] RS B 7Rl (11.8%), 59
A7) B5oN (11.4%), A2~ EZ N (10.0%),
LA (8.7%) 7 UEbstom, HAIALEA Selo]dE
2884 = AST) 32.7%E LERE
ATA BRANE AR A AS
ko] vl go] opd AHAER Selo|dES w3}

A oFe Hl8o] 56.1%2 SolATh ANHA o8/ A 4w
Al BEos Ty oF AukA A3} =gkon 9wk
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e Hel S8

1) A ZM Hat F & ARO| JiEat

(1) HURBAS SIHAALZMO| St

A1 Fellg olsfishzdl QoA AlARZAZF
(World Health Organization; WHO) & &4 =24
A8 2.k7k 19800l pAfof H]
24 International Classification of Impairments,
Disabilities, and Handicaps (ICIDH) & ®3shas] 24
07 Q1% 7|52 Wstel nidzlstel] ¥hlE 2 H3 L,
2001 International Classification of Functioning,

(0]

(medical model) 2
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Table 3. Clients Diagnostic Classification in Occupational Therapist Job Analysis 2013 (N=366)

Response

Case ratio
Classification Diagnosis Number of Response rate (Ratio of the
Fesponses (Ratio of total number e case)
of responses)
Neurological status Stroke 292 29.3 81.1
Traumatic brain injury 187 18.8 51.9
Spinal cord injury 161 16.2 44.7
Dementia 118 11.9 32.8
Parkinson’s disease 103 10.4 28.6
Cerebral palsy 67 6.7 18.6
Low vision 16 1.6 4.4
CRPS' 10 1.0 2.8
Peripheral nerve disease 7 0.7 1.9
Peripheral neuropathy 6 0.6 1.7
Multiple sclerosis 5 0.5 1.4
Amyotrophic. lateral 4 04 11
sclerosis
Neurological low back pain 2 0.2 0.6
etc. 2 0.2 0.6
Spina bifida 1 0.1 0.3
None 14 1.4 3.9
Total 995 100.0 276.4
Musculoskeletal/ort Fracture 97 22.2 32.1
hopedic conditions Osteoarthritis 81 18.5 26.8
Joint replacement 62 14.2 20.5
Limb amputation 46 10.5 15.2
Sprains 19 4.3 6.3
etc. 7 1.6 2.3
None 125 28.6 41.4
Total 437 100.0 144.7
Cardiopulmonary Myocardial infarction 59 18.5 20.8
system status COPD” 42 13.2 14.8
Tuberculosis 18 5.6 6.4
Congestive heart failure 11 3.4 3.9
etc. 10 3.1 3.5
None 179 56.1 63.3
Total 319 100.0 112.7
Developmental Developmental delay 103 19.6 32.7
status Intellectual disabilities 91 17.3 27.6
Sensory integration disorder 63 12.0 20.0
Learning disabilities 37 7.0 11.7
Visual processing deficit 24 4.6 7.6
Congenital malformations 22 4.2 7.0
Malnutrition 4 .8 1.3
etc. 3 .6 1.0
None 179 34.0 56.8
Total 526 100.0 167.0
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Table 3. Clients Diagnostic Classification in Occupational Therapist Job Analysis 2013 (Cont.)

Response .
Case ratio

Response rate

Classification Diagnosis Number of . (Ratio of the
responses (Ratio of total mumber entire case)
of responses)

Psychosocial status Mood disorders 53 11.8 17.3

ADHD’ 51 11.4 16.7

Autistic spectrum disorders 45 10.0 14.7

Behavioral disorders 39 8.7 12.7

Anxiety disorders 38 8.5 12.4

Personality disorder 32 7.1 10.5

Schizophrenia 26 5.8 8.5

Substance abuse 9 2.0 2.9

etc. 9 2.0 2.9

None 147 32.7 48.0

Total 449 100.0 146.7

General medical Diabetes 179 30.7 59.1

conditions Generally poor 100 17.2 33.0

RA' 98 16.8 32.3

Cancer 68 11.7 22.4

Pressure ulcers 52 8.9 17.2

Burn 16 2.7 5.3

AIDS 4 0.7 1.3

etc. 2 0.3 0.7

None 64 11.0 21.1

Total 583 100.0 192.4

'CRPS: Complex Regional Pain Syndrome
?COPD: Chronic Obstructive Pulmonary Disease
SADHD: Attention Deficit/Hyperactivity Disorder
‘RA: Rheumatoid Arthritis

disability and health (ICF)& Aejgko=x Folxl g
ZollA 7NR1e] Egat Fole] FoAdE Q1As] AlAEl
ok AIAIEZ7]15-(WHO) €] ICF9} w52 2| SAFE 9]
(American Occupational Therapists Association;
AOTA) 8] ZgA 7] 74 2= Fo3t A=+
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Table 4. Occupational Therapist Job Description in Occupational Therapist Job Analysis 2013
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Table 4. Occupational Therapist Job Description in Occupational Therapist Job Analysis 2013 (Cont.)
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Table 4. Occupational Therapist Job Description in Occupational Therapist Job Analysis 2013 (Cont.)

- =4 29 QA
D. S D9. 4 D9-1 A7 9 f=x
IR RIS D9—2 AAF F0] 2 7Py e
Fda] D9—-3 ¢rixx 9

[e]
=
D9—4 Agde] - &3]

D10. AF3)7]4: D10-1 tileA &8
A 717] D10-2 A<8% AA|7]7]
D11. ®x7] 9% D11-1 p_zﬂ Bz Ale 2 FHs)
A&7 D11-2 9= a3

D11-3 ®z27] Az 9 P |(AFHE, EAof oY 5)
D12. stwadxg D12-1 /IH3} w541% (Individualized Education Plan; IEP) 43 % %]
z3a}7]
D12-2 A%, W%, 34 5 IdA7|H ZAYS)H 7|3 AAEH]
D13. #Ea4xa  D13-1 A7ME7]s 533517 (Home skill-building &)
D13-2 3474 9 A7t Akt w53
D14. 4418  D14-1 4 59 HARI (R &4 AAD
D14-2 53
A

FTHs7] (R F-sH])
D15. A4  D15-1 Adw=n|s]
D15-2 A7st F4&}7] (Work hardening)
E. u% 9 #g El. @%317) El-1 B3} wsap] (SR, sapaei ], AEd A v, Ak

g, AN T wSsh])
E1-2 $x} w5ap7] (945 e, A A58, 7|32y, Bxr]+
Ae gl gy WS )
E1-3 A9A8| w838 (A1l 8] 9], Aollel s, A GALS|AE FARE W B)
E1-4 &4X *1H]i iiﬁ}ﬂ
E1-5 ¢1¥
E2. #)5h7] E2-1 £X24 El %1746}71
E2-2 F71ae)sh7)
E2-3 E&aes| 1A, 285, v AE]sbr])
E2—4 kdae|sy| (741, G, &, Aldash])
E2-5 7| (713 9 FAAF 2F 4R xR, dRET
F. A7] A% Fl. A+ %371 Fl-1 g&=dss]
F1-2 {57137
F1-3 Atgl &3]
F2. A &4st7] F2-1 Byus i)
F2—2 A7|& Jua3 4 488
F2-3 Wg7]s st
F2—4 AE Zg 79 J)dsy)
F2-5 @4 W& w5Rb]
F2—-6 d27t=A2] o8 FHs17|
F2-7 a7l | AE A% GJrkaE 58 7|27
F3. A71#g)8b7] F3-1 A% #gébr)
F3-2 ~E# A #s)
F3-3 +49 u 2] A4 2sishr]
F3—4 &2)24] §hfa}r]

The Journal of Korean Society of Occupational Therapy Vol. 22, No. 2, 2014 101



2) Z71EM 20008 ~ 20138 1 48
FA A g 20009 271419k 2013 2
FA571eA o] MEAREE - (duty) = 5304 6

Wi

2oz Frhlglon, 2 (task) S 328504 37
gEo g ZrEleh A9 eit 1688504 1318
o w 7+AskeltH(Table 5).
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ZIA17171(2.60), Al. WEAPY R 118171 (2.52), DI.
AATEEA U s 71%— SRIA7171(2.45), D2.
A7 57V 1(2.45) =02 YEFHTHTable 8).
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>
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=7tAIZ (NBCOT, 2008)
o 7ISXIE 2E310 HUXIEAL 2T

)= 22 8AF F7FA1 8 (NBCOT, 2008) @] 714
AbS ggste] 27 vhdH] g ARkt
QA AREAE A (task) 9] [T 2= (8 E) X 2]+
S5 o]galo] gate] R Felsich AA F8A
b 7+ Q1 nlee A A9 SAlE 39.09%
2 7P A ehston, 7 thgo] HrkE 34.755 U
EFStCH(Table 9).

4 = of

Table 5. Changes to Job Descriptions in Job Analysis 2013 Compared With 2000

Classification 2000 Job analysis

’2013 Job analysis

Duty
Total 5 :

Total 6 : Interview, Assessment, Intervention

Client assessment, Occupational

plan, Intervention, Education & Managing,

therapy, Education, Managing, Self—development

Self—development

Task Total 32 : Client assessment(13), Occupational ~ Total 37 :

Interview (2), Assessment(13),

therapy (9),  Education(4),  Managing(3), Intervention plan(2), Intervention (15),
Self—development (3) Education & managing(2), Self—development (3)
Task Total 168 : Client assessment (82), Occupational ~ Total 131 : Interview(8), Assessment (45),
element therapy (56), Education(13), Managing(8), Intervention plan(8), Intervention (46),

Self— development (9)

Education & managing(10), Self—development (14)
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Table 6. The General Characteristics of the Subjects in Job Analysis 2013

Classification Detailed classification Ratio (%)

Sex Male 22.7

Female 77.0

Age Under 25 years old 49.6

25 ~ 29 years old 42.9

Over 30 years old 7.5

Period of clinical Under 1 years 24.6

experience 2 years 43.7

3 years 31.7

Occupational 3year degree 56.3

therapy degree 4year degree 43.7

Education level College graduate 52.1

University graduate 47 .4

Graduate school graduate 0.5

Working area Seoul 23.1

Incheon/Gyeonggi 30.0

Kangwon 7.7

Daegu/Gyeongbuk 9.9

Busan/Ulsan/Gyeongnam 9.4

Gwangju/Jeolla 6.1

Daejeon/Chungcheong 9.9

Jeju 3.9

Working fields University hospital - General hospital 14.6

Rehabilitation hospital 52.0

Elderly hospital 8.1

Welfare center 3.4

Children daycare center 1.4

Private treatment institution 6.4

Nursing facilities, Senior citizen's home 2.0

School, Special education support center 6.2

Dementia support center 1.7

Health center 0.9

etc (Children’s hospital, private hospital, assistive technology center) 3.3

Total 100

Table 7. Importance of the Duty and Priority of Perform Frequency in Job Analysis 2013 (N=366)
Importance Perform frequency
Duty Average Star.lde.lrd Ranking Average Starllda.rd Ranking
deviation deviation

A. Interview ('8) 2.62 0.44 1 2.58 0.49 1
B. Assessment (37} 2.26 0.47 5 1.91 0.58 3
C. Intervention plan(Z#)7#]2) 2.50 0.54 2 2.22 0.71 2
D. Intervention (F A1) 2.37 0.54 4 1.78 0.52 5
E. Education & Managing (% % #2])  2.07 0.55 6 1.89 0.68 4
F. Self—development (A}7] 4] 2.42 0.54 3 1.67 0.73 6
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Table 8. Importance of the Task and Priority of Perform Frequency in Job Analysis 2013 (N=366)

Task Importance Ranking Perform Ranking
frequency

Al. Check client information (WA} X &<l1s}7]) 2.51 10 2.52 3
A2. Identify client needs (WA} &5+ 1}ol&}r]) 2.73 1 2.64 1
Bl. Establish evaluation plan (718 +¥3s17]) 2.26 24 2.26 10
B2. Skeletal muscle function and exercise—related neurological

evaluation (AATH=24 49 &5 #4715 F7ksH]) : 247 13 221 12
B3. Assessment of upper extremity function (3A7]% H7}H7)) 2.59 8 2.45 4
B4. Mobility test (F2%¥ F71ab7]) 2.33 21 2.01 20
B5. Developmental test (% AAls7]) 2.31 23 1.83 23
B6. Sensory test (+Z}71% H7}517]) 2.44 14 2.44 6
B7. Mental function test (A17]% H7}817)) 2.24 27 2.24 12
B8. Communication skill test (JAtF H718H7]) 1.68 37 1.68 25
B9. Activity of daily living test (4XA&&5 H71817]) 2.62 5 2.25 11
B11. Social skills assessment (A}3]7]% H7}3}17]) 2.11 33 1.28 31
B12. Performance area evaluation (158 H7}a}17]) 1.95 34 1.16 33
B13. Environmental elements evaluation (37324 H7}517]) 2.13 31 1.20 32
Cl. Problem identification (&#] &<l) 2.42 16 2.42 7
C2. Treatment planning (N ZAE 4H3s}7)) 2.57 9 2.03 19
D1. Promote skeletal muscle function and exercise—related

neurological function 2.61 6 2.45 4

AWATEFEA 2 % AR5 SHATN)
D2. Improve upper extremity function (BA|7]% =XA17]17]) 2.70 2 2.60 2
D3. Improve mobility function (2958 FXA7]7]) 2.48 12 2.20 14
D4. Improve developmental function (22715 S2A7]7]) 2.44 14 2.00 21
D5. Improve sensory function (FZ7]% 34A1717)) 2.49 11 2.07 17
D6. Improve mental function (341715 S2A7]17]) 2.60 7 2.29 9
D7. Improve communication skill (JAAEZEEE EXA7]17]) 2.40 17 2.40 8
D8. Improve activity of daily living skill (/34859 FHs]) 2.67 3 2.15 15
D9. I(r_n?péo%q/e érggg;réal _;%g;y) of daily living skill 934 20 1.57 28
D10. Improve social skills (A}3]7]1% &24A17]71) 2.32 22 1.59 27
D11. Provide splint & orthosis (HZ7] o< A|235H7]) 2.15 28 1.00 34
D12. School—based occupational therapy (8ruZIxg) 2.12 32 2.12 16
D13. Hame—based occupational therapy (% ZAX8) 2.14 29 0.89 35
D14. Driving rehabilitation (&-%1&) 1.95 34 0.50 37
D15. Job rehabilitation (A& 2.14 29 0.75 36
El. Providing education (Z53}7]) 1.73 36 1.73 24
E2. Managing (&&3sH7]) 2.40 17 2.05 18
F1. Research activities (7 &%3}7]) 2.26 24 1.53 30
F2. Professional development (A&4 dAtal7]) 2.37 19 1.62 26
F3. Self-management (X7]3#&5}7]) 2.63 4 1.86 22
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Table 9. Importance Index and Percentage by Sector in Job Analysis 2013

Duty Impotance index Ratio (%)
A. Interview (J'8) 15.55 6.38
B. Assessment (37} 84.68 34.75
C. Intervention plan (Z#}#]¥) 15.83 6.50
D. Intervention (Z#) 95.26 39.09
E. Education & Managing (<5 % #g]) 13.25 5.44
F. Self—development (A7]A1%) 19.14 7.85
Total 243.71 100.00
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Abstract

Job Analysis of Occupational Therapists for 2013

Lee, Hyang-Sook’, Ph.D., O.T., Chang, Ki-Yeon", Ph.D., 0.T., Jung, Min-Ye***, Ph.D., O.T.,
Ku, In-Soon"***, M.S., 0.T., Woo, Hee-Soon"*, Ph.D., O.T.
Dept. of Occupational Therapy, Daejeon Health Sciences College
“Dept. of Occupational Therapy, Woosong University
“Dept. of Occupational Therapy, Yonsei University
"*Korea Employment Agency for The Disabled

Objective : This study set up the definition of an occupational therapist and its conception and job scope so that
the basic job performance ability, problem solving ability, and overall thought ability required in the field for new
occupational therapists can be evaluated and verified, and the systematized knowledge, skills, and attitudes
resulting from the above research analyzed.

Methods @ We conducted a research analysis of the job characteristics, set up the definition of an occupational
therapist and its conception and job scope, and conducted a job analysis of occupation therapists, targeting
occupational therapy experts and a new group of occupational therapists with less than 3 years of experience,
from January 2012 to November 2013.

Results : The number of duties increased from five (patient assessment, occupational therapy, education,
management, and self development) to six (consultation, assessment, intervention planning, intervention,
education and management, and self development) in this job analysis, compared to the primary job analysis in
2000. The number of tasks also increased from 32 to 37, while the number of task elements was reduced from
168 to 131. These results show that the job area of occupational therapy was extended, and the contents of the
job were greatly changed.

Conclusion : Based on this job analysis of occupational therapists, we standardized the contents of clinical practice
and made students majoring in occupational therapy receive structured clinical training, reflecting the current job.
This study will bring an improvement in the quality of occupational therapy education and a contribution to an
expansion of the area of occupational therapy.

Key words : Job analysis, Occupational therapist, Occupational therapy
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Appendix 1. Importance of the Task Element and Priority of Perform Frequency in Job Analysis 2013 (N=366)
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