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ZI1E7t AL

Worker Role Interview Initial Rating Form

FElolAEE A419 o]d Zge g EH(returning to - ZetoldEE gukhQl FAHEA(return to work) S
job)E sk gtk
Strongly supports Supports Interferes Strongly interferes Not Applicable
4 3 2 1 N/A
FepolAET} A}dol & | AAEFA #4420 S| AdEAN FHAYN S| AHEAE A | 48 EB7F S 57t
A=E A AA | ¥ Eue AN S| dWEOE 5244 S9 | g e 4EI) Sl
i Hol f & ol o &
Brief comments that support ratings
7Me14 Al (Personal Causation)
L A4l 583 A digk ot 4391 NA SAA A 7], doz Fol7] A7) AEF #Al
(Assesses abilities and limitations) - (AAZEZE BF A
2. A4 AZe digk 7l 4391 NA SAA, A48 dAE AAHNEAE 1 Ty BEE A
(Expectations of job success) - A2 HIS FAHZFHo=Z Aparst
Agage Ao H43] gAY & US A 4. T85E
21 0] 7k et ’
3. Y 7HTakes responsibility) 4321NA WEg E, A A2H PR AS
7] (Values)
. A49e gust o HE A FId 3 st
A ] o] ;
4, A9 3t 9T (Commitment to work) | 4 3 2 1 N/A Q4. A8 8-S A717] S8 =
A EiEe & AR, deds T3t Ax F
1) - R=Ra -~ = bl — =270 ) o [e] y
5. 937 #¥9 E X (Work-related goals) | 4 32 1 N/A A o Bre olu] STl AIA),
% v](Interests)
. . A7, TAE e 5 A48 A Ud) & 2ES =
o] = [e] )
6. YE-= 218 ZA2(Enjoys work) 4321N/A 2, %4 Ao B,
_ 8 AR IRIAE, B 22X 5 AUtE EASE E BT
. SHe F 1 4321NA _
7. gu)9] = (Pursues interests) 3 / Euases 2R 9o
& (Roles)
8 TEAEAY EA Q14 ‘g e gtold, 9} FHE EE ol A4l et
N . . 4321NA s
(Identifies with being a worker) I F¥3
9. 5ol gt 7o %7} 4321 N/A HEA7L 4 CAEA YEoly, TEER AR B=
(Appraises work expectations) = Autk A Ao e B I
10. 2 9IE9 JF 4321 NA R 224, J5uAaL #AR Als Q14E ThEn
(Influence of other roles) - ATFEC] Aple FolRloz figh
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Brief comments that support ratings

11. 9% 5¥(Work habits) 4321NA

12. 93 (Daily routines) 4321NA

) ‘Bl T AN 222 258 £ dodg e
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apts routine to minimize difficulties G A 2 Bek wol
37 (Environment)
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(Perception of work setting) < 73 s
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(Perception of family and peers) - 4 B Aol d%
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AN 21 2)( =T
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Abstract

Clinical Application of the Model of
Human Occupation Utilizing Worker Role Interview

Park, So-Yeon®, Ph.D., O.T., Kang, Dae-Hyuk’, Ph.D., O.T.R.
“Dept. of Occupational Therapy, Hanseo University

The aims of this article were to introduce the Worker Role Interview (WRI) that was developed on the ba-
sis of the Model of Human Occupation (MOHO) and to suggest the application of the WRI and the MOHO
in clinical practice. As a preparation process of a client interview the WRI Version 9.0 was translated into
Korean between September and December in 2006 and the recommended questions, scoring sheet, and rating
criteria were specified through editorial supervision and revision. The first author visited three occupational
therapy clinics in general hospitals for the work-related injuries and explained the purposes of the study to
the staff. She interviewed a client who agreed to participate in the study implementing the WRI on February
27th in 2007. The WRI scores can be ranged from 17 to 68 and the client scored 48 which indicated positive
qualities outweighed negative qualities supporting his returning to job. In particular, he reported high scores
in volition area that is related to personal causation, values toward his job, and interests suggesting that a
rehabilitation program should be provided based on the fact that in was highly probable that the positive as-
pects of this item would benefit him in returning to previous employment. The WRI, based on the MOHO
as a new paradigm in occupational therapy, is a powerful evaluation tool in determining the psycho-social
and environmental variables influencing work success. The WRI is expected to guide occupational therapists
toward a holistic perspective on their clients’ conditions, rather than merely focusing on their functional im-

pairment, for successful rehabilitation programs.

Key Words : MOHO, Work-related injury, Worker Role Interview
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